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This docusent contains an instrument and procedures 
designed for the observation of Teacher Corps interns. The instrunent 
covers four areas: <a) acadeiic preparation, instructional 
preparation, and preparation to seet cousunity needs and 
eipectations; (b) instructional perforiance and perforsance in the 
cosBunity; (c) student success and attitudes; and (d) professional 
behavior. Prior to observation, the observer and intern confer to 
review the instrunent, establish specific areas of observation, and 
review lesson or unit plans. During the observation the observer 
should concentrate totally on the perforsance of ^-ae intern and 
objectively record all observable behavior agreed on during the 
preobservation conference. Afv,er the observation, a session should be 
held to review thoroughly all data recorded by the observer in order 
to evaluate the perforsance of the intern and to detersine 
resediation that lay be required. The intern and observer then 
jointly prepare a suisary sheet of the evaluation which esphasises 
desirable behavior and levels of cospetency and includes agreed*on 
resediation stated in behavioral terss. (RHD) 
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OESEHVATION AND EVALUaTIOK GUIDE 
FOR 

INTERN CO!-TETENCy 



NOTE 



This handbook and the accoripanying instr-cnents are 
in driift fcrrr. and subject to revision. They are to 
be used by Northern Arizona Teacher Corps Interns, 
re^l&r student teachers and for teacher evalxiaticn 
in Teacher Corps LKA'S, Fall, 1972. 
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Trds 0br5r\*i.tlc>n and Evaluation Guide has been dc-signed to attciapt 
to aid Teachsr Corps Interns in irrprovlng their effectiveness in class- 
rocm instruction f-nd help evalur^ts their preparation arjd perfcmTtncc 
in the coir^xunities. 

It is to be used by Team Lsaderp, Cooperating Teachers, Admini- 
strators in the local schools end University staff in the obser- 
VEtion and evaluation of the Intern's progress. The Intern himself 
is also encouraged to use it as a guide in preparing for instruction 
and for self eval'Uition in a iticro-teaching situation. 

Construction of the instrument is such that through proper use it 
will provide iinaediate feedback to the performer. Through this mirror- 
ing back and the resulting conferences between the observer and the per- 
former, the Intern himself takes a major part in the evaluation and de- 
cides along vith the observer the directions to take for improvement. 

The obsex-ver and the performer must both be completely familiar 
vith the process and share £ mutual understanding of the purpose, use 
and function of the tool. 

In an effort to try to insure ncn-judgemental reporting of per- 
formance, data is recorded in the form of objective statements of vhat 
vas actually obsen'ed. Therefore, objective information is conveyed 
from the observational setting to the post-observation conference. 
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In the prfcparstion of the evaluation .criteria, several basic con- 
sJderaticns vcre rsccessary. It was agreed that the criteria for the 
evaluation should be reflective of desired performance expected of 
a tencher. In othsr vords, hov do ve expect a teacher to perform. In 
this vay the instrument would be applicable to use with regular student 
teachers, end with the exception of re-wording, useful to school admini- 
strators 3n evaluating thier regular teaching staff. The final surarory 
hxid evaluation would also be acceptable for a placement file. 

Cverall considerations are as follows: 

1. Tne objectives of the program, the university and 
the schools are clearly defined; 

2. The instn)ment»s objectives are consistant with 
those of the institutions; 

3. The observational criteria is assessable or 
measureable; 

i^. Data can be scaled in an objective manner; 

5. The observer must be completely familiar with 
the instrument; 

6. The perforKier must be completely familiar with 
the instriiment; 

7. Feedback must be given, ejid in a positive, con- 
structive and objective manner; 

8. The instrument is useable for self -evaluation; 

9. Terminal evaluation is agreed upon jointly by 
the performer and the observer. 

Curing it's design and construction, the instrument was reviwed 

by Intern, school adrdnistrators and the university staff. 
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ThiG criteria for obsoi-vation and evaluation have been placed under 
four £e: erftl areas; rr;Xo:i.rit.\oil> .Fer.rorrr?.ricey Product (the students) 
and Fergonal &nd Profess! onql . 
I . Fre^Tf. rfiti C'n 

Thjere tre three sub-area under preparation; Acs d err.! c preparation, 
prepp,raticn to iseet Corjiiunity need or expectations, and Instructional 
planning. 

Preps^raticn in the acacerdc areas is, on the most part, preassujr>ed, 
particularly vith those subject area the Intern vill be responsible 
for in the clsssroom. Evaluation as to the Intern's level of compe- 
tency in the subject area, however, is detected and assessed in his 
prepara-tion and perforjTsnce in the classroom. 

Community preparation criteria is designed to meet basic behaviors 
expected of teachers in the cccinunity. These vere established in 
order for the Intern to gain coninunity rapport and maneuver vithin 
the student's environ.'nent outside the classroom. 

Instructional preparation criteria is expressed in more specific 
behaviors needed to plan effective and educationally sound learning 
ejrperiences for his students. 
II. Ti^TToT T j-noB 

There are two sub-areas under perforrAnce: Instmr-tional perfor- 
mance and performance in the' CoTCTjjiity . In both of these, the criteria 
is e>7»ressed and the performer assessed, in light of prepared or r 
pedted bch^iVi:r£. The following examples may serve to illustrate this: 
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r .V^?AP.ATJ C2I ( Instruction) 

1, Provides for continvJ-ty vitbin 
the unit or l&ssonj 

(Corriunity) 

The Tntei-n: 

1, Is knowledgeable of socio- 
religious end cultural taboos; 

A suKinary of preparation and performEnces may be found in Appendix 
A, InstiTictional preparation and performnce are opposite each other 
in the instmrrient, vith space fcr comnients. These areas are assessed 
each time the intern is observed in a teaching situation. Coimnunity 
preparation and perfomances are also on a checklist for use by the In- 
tern, Team Leader and Corjnunity representatives. Connunity perforrnance 
should be periodically essesed by the Teain leader and the Intern him- 
self, 

III. Product 

I • This area is concerned with student succes? and attitudes and are 
combined in the instnnient under Stucent - Te'^cher Fielfitionshirs . Thsese 
.ai;ain are expressed in light of perforriance and the Intern is viewed mora 
as a Tefi.eher than learner. 

IV. Pergona l and Professionel 

In the Personal and Professional area the Intern is again viwed and 
assessed more as a teacher. The criteria r^y be viewed here as "appro- 
priate ^steiidards of teacher behavior". This does not imply that there - 
should be a- ..lock-step set of rules and regulations, and that all imist 
perforr- identically. It is generally agreed, though, that a teachers' 
attitudes toward himself and his fellow staff members are reflected in 



Maintains continuity vlthin 
the unit or lesson; 



Observes and respects socio- 
religious and cultural taboos; 
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in his c?-..s;-.:'oc.-n v.::rr'Mr..'-.nce t-ni tho attitudes of his stuc^ents. 

Ag?>3n, to be effective, the observer and the perforner roust 
bs cc:::p!letoly farilirir vith the instunent and procedures for its* 
use. Feedback to the perforr;e]* is rp.rftnioimt l Without this, the in- 
stririent reverts back to the typicsl stxjdent teacher rating forms vhieh. 
are on the wost part completely subjective and meaningless. 

Lev.elg of ccr.r-etency on the instrument are expressed as follows: 

Strong (ST) The Intern exhibits a hich level of 

« con;petency in this area. 

Satisfactory (SA) Competency or progress ir this area 

is satisfactory. 

Keeds Improver.ent (KI) The Intern r;eeds to improve or 

needs additional work in this area. . 

Not Applicable (KA) The performance vas not applicable 

to the situation or not observed. 

These are very general terns and are included on the instrument to 
facilitate it"s use. Comments are solicited by the observer in all 
levels and required if there is app&rent need for improvement. All 
coKsents should be stated objectively to assure a productive and pos- 
itive post-observation conference. Ko *'grade", "A*',»'B","C",etc. is 
implied by the level of competency criteria. 

PROCEDURE 

, Pre-ri'bperv?^tir'n Conference! 

Prior to the acttial classroom observation a conference is held by 
the obi er/er and performer. This should be in a quiet rela^ring atmos- 
phere vhfcre interruptions will be at a minimum. Here the Intern and 
obsen-er can w?rk together in a professional and cooperative manner. 

-5" ; 0 



SuiTrlc5c-nt t'r.a ii.ust be rjllovod In i^-rd&r for the cbcor/cr to becciiie 
f?!riJ5'ir viUi the Inter's j^rer^ratJon "ind pl.-'.nn&d procedure. Durinc ^^-^ 
ccnfciron:© the Intern find the observer vill: 

Review the instruir.ent; ^ (MNA' 

Review the lesson or linit pl'^nsj 

Establish specific areas in which the Intern may want 
the observer to concentrate; 

Review all nu^terial pertinent to the observation; 

Kst&blish the tir.e and length of the observation; 

Establish the observers behavior in the classroom. 
CbF.fervation of Clgssroom Perfornince 

During the observation the observer should concentrate totally 
on the performrince of the Intern. The responsibility here is the 
objective recording of all obrerveble behavior agreed upon in the 
pre -conference. The observer should also note: 

Specific behavior of students; 

Physical setting of the clsssroom; 

Specific activities taking place; 
Recording of the Intern's perfomance should be concise in order for 
the observer to concentrate on performance and not in volimdnous writ- 
ing. This initially will require practice on the observers part. 
Pc s i -ot'.s ervf: t i on Ct^ nference 

As soon as possible following the observation period, the observer 
will conduct a conference with the Intern In which they jointly evaluate 
perforrnanoe and together cetencine remediation that nay or may not 
be required. 

Initially the two should review and discuss the favorable aspects 
of the pfcrfcrnan?e. It is also iopcrtsnt t~ re-crt-.blish th^at the two 
are working together to improve teaching proficiency. 
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All c>br>crv.'<ble lohr- Icra or rjcitn is revdcvcd thoroughly and ob- 
jectively, Vot:jl:;g in idnd that the obrfervation vis n'-da in lifc-ht of 
the interns pre pr? ration. The obsexvor i^ay wish to refer to a previous 
observation aiid discuss progress to date. Keccorjnendations should be 
stated in behr;vior.'il torr.s vhon feasable, and above all the obser/er and 
the intern should strive for agreenent. . . . - 

The olserver may also vish to suggest several alternative* proce-* ^* r 
dures to iniprcve perfonr^nce. Kovever, there should not be soT^ny 
recoriitendations that the Intern feels overvhelmed. Experimentation" 
should certainly be encouraged. ~ 

The Intern needs to gsin confidence by Amoving vhat he is doing 
veil, therefore, again high levels of conipetency are stressed. This 
tends to proacte a transfer of educational principles to all areas 
of teaching. 

The Intern and the observer nay vish to discuss program changes 
end further inservice training requirenents. " *" — ■ 

Ev£l nation Su^nnarv 

A sunnary sheet of the evaluation is prepared jointly by the Intern ' 
and the observer. This sheet eisph&sises desireable behavior end levels 
of conipetency and includes, in behaviiwal tenns, suggested -remediation 
as agreed upon. 

The evaluatory instrument and the surjnary are both signed by the" 
Intern and the observer. The instrument and a copy of the sunciiary 
rer^in vith the intern for his reference. A copy of the sununary is 
placed in the Intern's personal file at the University. Teem leaders - 
should also sub.Tit copies of their observational suaneries-to the 
file. 
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The M.-iccncnt tur.iiviry reflocts the Intern's progress and pro-- 
fos5^.on'»l grcvth durlr.g the trcdnlng period. AH previcus sunrAJ'ies 
should be revievod und evalur^tod before prep?.rlr;g the placement simr^ry. 



levels and general levels of competency in all areas of perforinance. 
Subjective statements as to the Xnteni's competency are encoxuraged as 
this is one criteria looked for by hiring personnel. The suniaary should 
be submit-;^ed by all Involved in the Interns' training. The Intern him- 
self should also recieve copies of this rer fnanent recortj . 



It inii Cites the anternship period 



, classroom sdtufitlon(s) and grade 



NOTE 



Just as the contiunual practice of evaluation serves 
to assist the Intern in his improvement of teaching 
skills, so can the practice of observing improve thw 
skill of the observer. 




Sm-'JiKL OP DSSIRSD IK TERN BRiAVIORS 



J' A. 
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I - PRKPARATJCN 
Acndenic 

The Intern: 

Is adcqu'itely pi'ejared in the subject ari-as he is responsible for; 

Is knowleJ-;:esble of a vj-.riety of rusDurce materials; 

Is krovledgfcable in observing, detecting and assessing learning 

difficulties; 

Is >3iovledeeable of specialists and agencies for student referral; 
Is knovledscable of a variety of evaluatory techniques; 
Recognizes student need for remtidiaticnj 



CoOTunity 

The Intern: 

Is knovledgeable of the linguistic b?-ckgro\md of his students; 
Is knowledgeable of the socio-econcinics of the conanunity; 
Keeps informed on current local problems; 
Is knovledgeable of conraunity ngencies and resources; 
Is knowledgeable of the power structure of the community; 
Is knowledgeable of sccio-religious and cultural taboos; 
Is prepared to coirinunicate with the co!rjn\mity on school matters; 
, Is able to identify and assess comnunity attitudes; 

Instructional Planning 

The Intern: 

Prepares the lesson or tmit with measureable objectives; 

Provides for continuity within the Wesson or unit; 

Plans evaluation in light of prep&red objectives; 

Provides for individual differences; 

Plans a variety of resources; 

Plans instruction within a time framework; 

Provic'QS for student participation and interaction; 

Provides a variety of relevant activities; 

provides for student reinforcement; 

Provides concepts and examples relative to the lesson; 

Provides concepts and examples relevant to the student; 

Provides a. physical environment which facilitates learning; 

Prepares meaningful assignments; 

Is prepared in the subject matter pertaining to the lesson; 

Plans lessons creativielyj 

Selects appropriate remedial materials; 

Plans ahead to have equipment and m.^terials available; 

Provides for student participation in planning; 
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II - rEKKlKiWOE 



Instruction.il 



The Intern: 



Presents the Ic-sson in light of prepared objectives; 
Maiiitalns continuity throughout the presentationi 
Uses evalmtion as an integral part of instructioni 
Fre&^nts alterr.v.te methods of Ins'^ruction vhen required; 
Utilises a variety of resources; 
Covers lesson vithin planned time; 

Solicits and maintains student participation and interaction; 

Involves students in a variety of relevant activities; 

Positively reinforces desired student behavior; 

Presents concepts and examples relative to the lesson; 

Presents concepts and examples relevant to the student; 

hJaintains an appropriate physical environment; 

Makes clear, concise and meaningful assignments; 

Exhibits knovledge of subject area; 

Is enthusiastic and creative in instructional procedure; 

Uses appropriate remedial material; 

Has equipment and materials available at proper times; 

Involves students in planning; 



Velcomes parental and community v5.8itation; 

Comaiunicates with the community on school natters; 

Keeps parents informed of student growth and progress; 

Participates in appropriate community activities and organizations; 

Assesses and or identifies community attitudes; 

Observes and resoects socio-religious and cultural taboos; 

Initiates parenttl conferences; 



Exhibits an honest liking and sincere regard for students; 
ihccurages student respect for all cultures; 

Establishes, with the students, appropriate standards of behavior; • 

Provides for individual student seif-di recti on and self-image; 

Encourages students to work cooperatively as well as individually; 

Shows concern for student health and safety; 

Encourgaes students to take care of school property; 

Encourages studeits to acknowledge school regulations end proeedurrs; 

ihcourages community responsibility in students;" 



Community 



Ihe Intern: 



III « PRODUCT 



Student - Teacher Relationships 



The Intern: 
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]V - i^K?^OKAL AND P'RC-Fi-^SSIOKAL 



Dsnx-iiPt rates conipopure and self-discipline; 

De.-i.cnstrates apjrci riate dress Arid grooirdng; 

Acknowledjjcs and r-i'ttenjpts to avoid distracting niannerisir:s; 

Is punctual for vork assignnients, appolntir^ents and conferences} 

Carries cut r.sslgnod duties effeciently; 

Kncvs and acknovledces school rules and procedures; . - . 

Demonstrates consideration and respect for fellow staff memborsj 
Is able to accept advise and constructive critisism; 
Takes care of school property; 

Demonstrates willingness to aid in school activities; • • 



NOTE: Instructional preparation and perforniance,and Product and personal 
criteria are listed in the in struraent, (Pages 16~19) 

Community related behaviors are in the form of a checklist and 
evaluation in Appendix B. 
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APPENDIX B 



Intern Behaviors related to t}ie Conmunity - a check li3% 



The folloving evaluation checklist is used to indicate the Intern's 
ability to mrneuver within the coranunity. The Intern himself, the 
Team leader <nd a community representative should provide the Intern 
and the progiam with a final evaluation as to the intern's performance 
in this area. During the internship j periodic evaluations are siiggested. 
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Intern t. 



Observer: 



^Other. 



Rolatlonsh.lp:__Tc'n leader; Ccnjnunity Hep^ 

Length of tiriO you have obcervod Intern: 

This is a reriodlc; final cvalaiticn of the above intern's rerforr;ance. 



Please initially ^ive yo\ir c^^rieral obcer/ations in the bodies opposite the 
perforr.':nce st'ttcrients. pT--Etrcnc, SA=satisfactory perfomance, III=needs 
iioprovericnt. If you have no basis for evalu?ition, please check HA. A sub- 
jective statement from you concerning the Interns' perfoiinance will be ap- 
preciated . 



IVom Kjy observation, this Intern: 

ST SA 

-Is knowledgeable of the socio-economics of this communityj 
-Is kncwledgable end uses cominunity agencies ajid resourcesj 

-Keeps hi self informed of current conmunity problems; 

-Knows and observes socio-religious and cultural taboos j.. 
-Welcoises parental and community visitation to school;.... 

-Connunicates with the coinniunity on school natters; 

-Participates in appropriate coirinunity activities/organisations:^ 
-Ehcourages coraaunity participation in determining educational 
rjitters 



NI NA 



COi:i£«TS: 



Bate. 



Signed-Evaliiator 
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pRSKP .VATJOI? A?JD ?:;AI.UATip?i GUIDE 

— — JliSTHllCTIOHS ■ 



This instnur.ent is designed to be used to Obcerve, Evaluate and provide 
fecdbncX to the Intern in an Instructional situation. The effective use 
of this instnur.ent requires; 

1-A pre-conference to discuss and evaluate the Interns preparation) 

7 2-A period of Observation which allovs the Intern to demonstrate Ms • 
level of performance J 

3-.A Post-Observation conference involving the Intern, the observer 
and possibly the cooperating teacher to discuss and jointly 
evaluate the Intern's performance. 

In the instrunjentjthe Intern's general level of coTaretency is expressed: 

ST - strong or high level of competency j - 

SA - Satisfactory performanre - most objectives metj — . - 

NI - The Intern needs improvement in this area; 

NA - The performance vas not observed or not applicable; 

The-observer is encouraged to make notes end comments in the space provided 
))y 'each competency. In the case of areas that need apparent improvement, the 
observer vill state so in acceptable behavior'kl terms. 

The sviramary f orm provides for an overall assessment of performance and «ub-' 
jectiv£ evaluation as reached in conference by the Intern and the. observer; ; 
The Instrument and a copy of the summary is to remain vith the- intern. A" * 
copy of the summary is to be placed in the Intern's permanent personal file. 



Interns Observer:. 



Relationship! Self; Team leader: Coop.Tchr: ^Ifeiversity Staff f ■ • " - 

* * Other 
School : • • ^Date : ^Time :^ 



Teaching situation : S ubleet : . Grade :. 

(Self Contained, Team Tchg) 



Intern t 

signature 



Observer: 

signature 



rRKP ARATTp N FOR T?;STRyCTTpN 

The Intern: ^Opy ftVftlLABLE 

1- Prepares the lesson vdth weasurcable objectives;.. 

2- Provides for continuity within the lesson; 

• • • - 3- Plans, .eyaliiation in keeping with objectives; 

(rrj 4.-.-^. A", , JRpDvjLjJe^orjlndividual -differences; .■; .-V.V.V.^^-;?,-. 

_ j_ Plans a variety of resources; • 

— '. 6^ Plans. in;s^6t;ibn 'withirf time f rameworkjT, . V. ....*. .*. . ..... 

' — : , — . 7r. Provide^^r. student participation and interaction; .... .V. . .V.'. .. . . 

" 8- Provides"for a variety of relevant activities; 

- 9- Rrovides ""for student reinforcement; 

.T i-* 10- Provides concepts and examples relative to the lesson;. .'..V..V...V.' 
, '..^ , ,11.- . ft*py.i.deA concepts and examples relevant to the learner ;..«•.-..-.-••.... . 

12- Provides a physical environment which facilitates learning; 

jT^.nrfl-S.-. . Prepar^^ nieanlngf ul assignments; ; . . . . ... .'. . . .'.V .V.s'. . .-. .' p^ ' i • • 

— } ^ — ri^- Is prepsteTl ifT subject inatter area; . ......... v.' .V.-. . . 

. — • r— 1 5r Plans lessons-creatively; 

•;. : .J. i7^i1.6r» . ^filpfiXA appropriate remedial material; ." v» . . . V.-.'w|^ 

« 

'.'^ ~~17- Plans ahead to have equipment and materials available ;*•.•;.. 

18- Provides for student-teacher planning; •••.•..•..«.;..''.•«.... 

2 
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ca-ipCTSipg BliST con AKUUBIE 

Fi n*i 

I I j Presents the lesson in keeping with prepared objectives; 

I j I I [^~^ I ^ Ksintains continuity throughout presentation; 

I j I I j j j j Uses evaluation as an integral part of instruction; - 

I j I j I 1 1 - I Presents alternate methods of instruction when required}' • ♦ 

CZ] I I [Zl I ] utilises a variety of resources; 

fl 

I I j j I I [ [ Covers lesson within planned time; 

[ [ I I I I I I Solicits and maintains student participation and interaction; 

I [ I I I I I I Involves students in a variety of relevant activities; 

I I I j I I I I Positively reinforces desired student behavior; 

. I I I I I I I [ Presents concepts and examples relative to the lesson; *" " 

I I I I I [ I j Presents concepts and examples relevant to the student f. - 

I I I ^1 I I I I Maintains an appropriate physical environment; 

I I I [ I I I I Makes clear, concise and meaningful assignments; - :^rl -.. - ' 

I I I I I I I [ Exhibits knowledge of subject ^aatte^ area; 

I I I [ I I I I Is enthusiastic and creative in instruction; 

|. I [ I I I I j Uses appropriate remediation; 

« 

I I I [ I I I I Has equipment and materials available at. proper time; ' 

I I I I I I I I Involves students in planning; 
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BEST copy inwuSLE 



TliB Intern: _ Exhibits and honest liking and sincere regard for all students; 
, Encourages student respect for all cultures; 
. Establishes, vith the students, approriate standards of behavlori 
I. . r^rovides for individual student self-diresction and self-conceptj- 
- • ■ - ^ Encourages students to work cooperatively as well as individually; 
_ ~ Encourages students to acknowledge school procedures and regulations; 
^ Shows concern for student health and safety; * : • 
^ Encourages students to take care of property and equipment; 



^ Demonstrates appropriate dress and grooming; — — 

Acknowledges and attempts to avoid distracting mannerisms; 
. ' ^ Is punctual for work assignments, appointments, end conferences; . 

. , Carries out assigned duties efficiently; ... . . 

^ Knows and acknowledges school rules and regulations; 

Pemojistrates consideration, cooperation and respecter ^ellow^-staiT; ' 

■ - Is able to accept advise and constructive critisisaf - - • 

^ Takes care of school equipment and property; ♦ — • ^ . r.^. 

^ Demonstrates willingness to aid ixi school activities; - - 



Comments: 



ST SA NI NA 




The Intern: 



Demonstrates composure and self-discipline; 



Comaents: 



« 



OBSKRVATION AIJD PIV^AJ.UATION SUI-S^ARY 



Intern: 



Grade Level:, 
Observer: 



jCoop.Tchr:, 



ST SA NI .KA 
I I I I Q Q PREPARATION 



ST SA NI NA 

□ □ □ □ P^Q^^gE 



OF: 



BEST COPY 



School: 



Situation: 



.Relationship:. 



Date: 



ST SA NI NA 
I I I I I ] I [ STUDENT-INTERN RELATIONSHIP 



ST SA NI NA 



D D LI U AND PROFESSIONAL 



Intern 



Observer 



ERIC 



(2^ 
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Intern : . R'almtor : . ^ , 

Relationship :_Coop. Tchr J ^Tcstm U-nder j_University Staf f j Other. 

Internship per.1od; . School: ^^Grade(s): 

Teaching situ-^ticns: ___..,«.,_.__,»,____..«_--_«».^__-..__.-,_^^ 

Self -contained class, Te'-.m Teaching, non-graded, etc. 



Please give a f enerp.l evaluation of this Intern's r»erforniance in the light of 
the criteria given; ST=strong or high level, SA=perforr*ance was satisfactory, 
NI=:Intern need improvement in this area. If the perfonnsnce was not observed 
or you ffetei you cannot evaluate it, please check KA. 

•RrpiiJ icy observations, the above Intern exhibits the following Levels o£ Corripetency : 

ST SA NX NA . . ST SA NI NA 
ACADS-nC PREPARATION: CLASSROOM PERPORMAJICE: ^ 

INSTRUCTIONAL PREPAPjiTION: STUDENT RELATIONSHIP: _ _ • 

PREPARATION AND PERPDRM^^CE PERSONAL AND PROFES- - 

IN LIGHT OF COl-m'ITT lOMAL ATTITUDES: 

NEEDS: 

In the space below, please give a subjective staten*ent of the above Intern's 
potential success as a teacher and member of the community. 



Mane: 



Title:. 



.Dkite:. 



(20 



9r, 



